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CEO
Message

Hi Everyone and welcome to our first staff newsletter!

One of the purposes of this newsletter is to address 
some of the feedback we received from the staff 
survey conducted in January, as a way to improve 
communication across the agency. I am keen for 
the newsletter to be informative and to provide 
relevant information to staff. You will find important 
information in this newsletter relating to HR, as well 
as program area updates from the Team Leaders. 
You will also find some fun information and activities 
inside. 

In addition to this newsletter, I would like to also let 
everyone know that I will be working once a month 
at each of the offices, hopefully on the day that you 
have your team meetings so am able to attend. I 
kicked this off on the 17th of July, when I worked 
at the Warilla office and attended the staff meeting. 
It was great to be part of this and to also celebrate 
Meg’s birthday and eat cake for lunch – thank you 
Warilla team for being so inviting. I am looking 
forwarded to working from the other offices in the 
future and getting to know our staff better.  

As a start, I would like to give you a bit of information 
regarding some of the key behind the scene tasks 
that we are working on as an agency:

Staff Luncheon

In previous correspondence, I have mentioned 
having a Luncheon to celebrate and thank everyone 
for their hard work with our recent accreditation 
process.  I know it was mentioned that it would 
happen in July, however since we do not receive 
our accreditation renewal until mid-August, this 
luncheon will be held after this time – towards the 
end of August.  We are continuing with the plan 
to formally launch our Strategic Plan during this 
luncheon.

I am looking forward to celebrating with you all at 
this whole of agency event. 

Dapto Office Plans

In relation to the Dapto Office, we had some plans 
drawn up for the new office but unfortunately had 
outgrown them before we had an opportunity to 
submit them to council. 

We are now waiting on new plans to be designed 
for us to review and I will keep you updated on the 
progress through these newsletters.  

Bomaderry Office

We are currently looking for a new office space 
for our Bomaderry office, as we have additionally 
outgrown our current space. One potential option 
that we are considering is modifying the West 
Nowra property into office space and this being our 
‘forever office’ in the Shoalhaven. This is currently in 
the early planning stages and as more information 
comes through, I will provide further update. 

Bill’s Book

As you know, our wonderful Founder Bill, has spent 
the last three years writing an autobiography about 
his life experiences, which has been a long and at 
times, hard road. Bill’s autobiography is a legacy not 
only for Bill but also for the agency, as Bill’s story is 
the impetus for who we are and why our agency 
exists. I am so excited that this is now in the final 
stages and Bill is looking into securing a publisher. 
Once it is published, we will be organising a book 
launch, of which staff will be notified and invited to. 

William Campbell College

We have been working behind the scenes on the 
reestablishment of William Campbell College. This 
College is part of Bill’s vision and we are excited to 
be proceeding with this, on the approval of our plans 
from the local council, at our Nowra Hill Property. 
We have engaged Dual Designs in developing our 
plans for the school, and I have included a picture of 
the future College in the newsletter for you to see. 

As I mentioned at the beginning, this newsletter is 
to give you relevant and useful information about 
the agency as a whole. With this in mind, I would be 
happy to receive your feedback on the newsletter: 
Did it have information that you found useful? Are 
there any changes or additions you would suggest? 

I hope you enjoy the newsletter and I look forward 
to hearing from you!  

Sonia Liddicoat
CEO



A big hello from the Marketing Team! Welcome to the first staff newsletter I thought, as this is 
the first newsletter, I would introduce the team! 

Marketing Team Update 
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ROLE:   Marketing & Communications 

   Manager 

START DATE:  January 2017.

LOCATION:   In the Bomaderry office.

WORK DAYS:   Monday – Friday 

FAVOURITE THING  I absolutely love the ability to 

ABOUT MY JOB:  be creative every day I my role. 

ROLE:   Marketing & Communications 

Officer

START DATE:  October 2018

LOCATION:   Also in the Bomaderry office.

WORK DAYS:   Tuesday, Wednesday, Friday

FAVOURITE THING  I really enjoy coming up with

ABOUT MY JOB:  new ways to get new carers 

HOLLEA

We are currently working on some very exciting new tasks and initiatives! 

By October, we hope to launch our newly designed website with new modern visuals, improved features 
and in general, a much needed update! Our new website launched in June 2017, at the same time the 
rebrand launched. As we all know, the online world changes every day, and whilst our website was 
modern at the time of the launch, over time new and exciting elements have been released that will 
improve our websites visuals, efficiency and ease of navigation. 

As quick as the last annual report was printed, we begin the design for the new annual report. We will be 
in contact with a few staff for their stories, pictures and input as we put together the 2018 – 2019 annual 
report. 

Recently, WCF was successful in the grant application for Gain and Retain through Hancock Creative. 
Gain and Retain is a 12-month training course that Andreas and I will be completing until June 2020. 
The grant will help with creative, campaign and new ideas/projects as well as networking with various 
other professionals in the Marketing and Creative world. We hope to continue to put WCF on the map in 
a greater capacity through this grant.

A quick reminder to everyone, that if you have any flyers/creative you would like designed for any events, 
projects, special days etc. for WCF please contact me. Ensuring the brand is consistent across multiple 
platforms, including internally and externally is part of our role in the Marketing and Communications 
Team.

Hollea Elley
Marketing and Communications Manager 



Hello people! Or should I say Pips? I was going to start with ‘hello colleagues’ but I thought it sounded 
like something from a communist regime. Sounded a bit too much like ‘hello comrades!’ Given this is 
the first time I am doing an article for the Staff Newsletter, I thought I should start with this. Anyway, I’m 
sure you get the idea!

Let me start by welcoming some of our new colleagues. Wow, you know an agency has grown when I, 
who have only been here for four months, start welcoming new faces! Well it has been exciting times 
for us. The OCG review is well and truly over and here in the IAS Team, it is starting to feel like a distant 
memory, thank goodness. I’m not sure if this our coping mechanism or some form of PSTD, either way, 
we are happy this is over!

So for our new colleagues, the Intake, Assessment and Support Team comprises of me, Nazrene, 
Ngaere, Carol, Lisa and Anita. Generally, Lisa and Ngaere are based at the Bomaderry office and Carol 
and Anita are at Dapto. I tend to spend my time between the two offices. 

As most of you know, I took over as Team Leader IAS in March this year. It seemed a good time to 
revisit some of our processes and streamline these. We have now allocated our Carers to specific Team 
members. This makes it easier for us manage our reporting and compliance obligations to the OCG. All 
Assessments are now to be completed by IAS including Provisionals. Talking about Assessments, I am 
thrilled to say that in the June, we took three Assessments to the Panel for new Carers. We also have 
another 9 Assessments we are working on for the next 3 months. As you can imagine, this is a lot of 
work and of these assessments, we will gain another 4 new Carers making this a total of 7 in just a few 
months.

We held two training sessions in the month of July, one midweek and one on the weekend. The 
combined number of participants in these training sessions was 23!!

I am just so proud of the achievements of my team, from meeting the requirements of the OCG, to 
coping with new changes to the team structure and operations. Despite challenges, they remain 
passionate and committed, and have welcomed me without prejudice. Ngaere, Carol, Lisa and Anita 
have shared freely with me their knowledge and experience and for this I am grateful. Their wit and 
humour also means that there is never a dull moment. Thanks Ladies!

Nazrene Thomson
Intake, Assessment and Support Team Leader

Intake, Assessment and 
Support Update



Hi everyone, as this is the first staff newsletter, I would like to introduce the Family Support 
Service Team. 

We currently have two administrative staff – Carla and Kirsty who work from our Bomaderry 
office. 

Carla is our FSS Administrator and has worked with WCF for over two years. Carla started 
her journey as our Receptionist in Bomaderry, before taking on the Family Support Service 
Administrative Support role to support the FSS team.

Kirsty has joined us as FSS Coordinator while Ashlea Ringland is on Maternity leave, and worked 
as a casual staff member in the Family Support Service for two years prior to taking this role. 
Kirsty is extremely excited to have been given this opportunity, and is enjoying seeing how the 
background work happens in our program. 

I have worked with WCF for eight years, and I have had the pleasure of being the Family 
Support Service Team Leader for approximately two and a half years. I have seen some major 
reforms within the sector, which has driven change in the way we do our work, with a focus 
on continually improving the support and opportunities we offer children, young people and 
families.

The Family Support Service has 30 Family Support Service workers who support the programs 
FSS has to offer. Our team works extremely hard to get the best outcomes for the children, 
young people and families, ensuring family connections are being built, supported and 
maintained. 

We offer programs including:
• Family Time and Supervised Transport
• Mentoring
• NDIS Support
• Education Support
• Social and Living Skills
• Out of Home Care Placement Support
• Family Preservation

We work with many of the children and young people in care with WCF, as well as children and 
young people with Family and Community Services and other Non-Government Agencies.  

 Jenny O’Donnell
 Family Support Services Manager

Family Support 
Services Update



 
Update

WCF Staff 

Alicia MorrisWhat a busy first 6 months we have had for 
2019 – I cannot believe we are already starting 
the second half of the year! 

New Staff

We have been busy recruiting and have 
welcomed:

Phoebe Tough – HR Officer  

Phoebe was recently employed with an aged 
care facility in Sydney, assisting mainly with 
recruitment and supporting management and 
staff. Phoebe has also worked with electronic 
HR systems, which is very beneficial for 
WCF as we will be moving to an electronic 
system in the short term for HR Management.  
Phoebe has also worked with Essential 
Employment and Training, supporting clients 
with disabilities and Shoalhaven Community 
College as an art tutor. 

Justine White – PSP Caseworker Ulladulla

Justine is very keen to join the team and 
is a new addition to the Shoalhaven area. 
Justine’s background is predominately in the 
area of Primary education, having worked 
in numerous schools in the Canberra area. 
Justine also has a significant background in 

community engagement, providing mentoring 
at camps for children and young people 
experiencing significant loss, assisting them 
with working through grief. 

Justine has also worked within her local 
community through her role as a Field 
Placement Community Officer with Belconnen 
Community Service, providing community 
engagement with parents and co-facilitating 
programs for families and young people with 
complex needs. 

Alison Worrell – PSP Casework Support Officer

Alison is excited about this new venture for 
her into the OOHC sector, having worked 
predominantly in aged care previously, 
accepting the support position to further her 
career into casework. Alison was previously 
in the position of Team Leader and Care 
Coordinator for Uniting Aged Care Facility 
in Gerringong. In this role, she worked in 
multidisciplinary role of care staff providing 
physical, social and emotional support to their 
residents. 

Karen Rayner – PSP Caseworker Illawarra



Karen has extensive experience in the OOHC 
sector, working for SuCo as a supervised Contact 
worker and prior to that working with Family 
and Community Services as both a Brighter 
Futures Caseworker and an OOHC Caseworker. 
Karen brings a lot of experience working with 
families through drug and alcohol abuse, mental 
health and early interventions as well as a good 
understanding of court processes, supporting 
restorations and networking with other 
organisations to support children, young people 
and families. 

Marcus Levett – PSP Team Leader Ulladulla 

Marcus most recently has been working as 
a Caseworker and Team Leader for Mission 
Australia in their Brighter Futures Program, 
across both Nowra and Ulladulla. Marcus also 
has experience managing Carer Recruitment for 
McKillop Family Services. Marcus has previously 
worked for WCF in a casual position with our 
Family Support Services program. Marcus is 
excited to be joining WCF in this position, and 
we look forward to having him come on board 
to provide guidance and support to the Ulladulla 
team.

New Family Support Staff

We also welcomed Mary-Claire Goldstein, Geoff 
Campbell, Samuel O’Leary, Marianna Rombola 
and Madeleine Nixon to our Casual Support 

Worker team. All of the new additions come 
to us with a range of experience in Out 
of Home Care, Child Protection, Brighter 
Futures, Mentoring, Tutoring, Aged Care and 
Supervised Contacts. 

Other Staff Changes 

Through June we have unfortunately said 
goodbye to Tegan Boniface, PSP Caseworker 
in Warilla. Tegan was only with WCF for a 
short period however, in that time she was 
able to build positive relationships with her 
colleagues, children, young people and Carers. 
We wish Tegan all the best for her future!

We have had two internal staff changes in 
June, with Amber Webb moving from the 
position of Clinician, into the role of Acting 
Clinical Services Team Leader while Su Fallon 
is on maternity leave. Amber was successful 
for this position, after an internal Expression 
of Interest process offered to our Clinicians, 
and has expressed her excitement for this new 
challenge. 

We also did an internal Expression of Interest 
with the Family Support Services Workers to 
cover Ashlea Ringland, who goes on Maternity 
leave in July. Kirsty McRae was the successful 
applicant in this position and is very excited to 
see how the background work happens in this 
program. 



We also have Jane Russell going on maternity 
leave in July; however, the existing Head 
Office staff will manage the financial program 
under Donna’s supervision while Jane is away. 

I am sure I speak for the entire agency when 
I say that we wish Su, Ashlea and Jane all the 
best with their new babies and we all look 
forward to meeting them! 

Recruitment for New Staff

WCF currently has several positions being 
advertised: 

• Intake Assessment and Support Officer – 
Dapto

• Permanency Support Program Team 
Leader – Dapto

• Permanency Support Program Caseworker  
- Illawarra and Ulladulla

• Clinician - Illawarra

Further information will be provided in the 
next staff newsletter regarding the succesful 
applicants for these positions.  

Human Resources Program

Given that our HR team now has new 
members, I thought it would be helpful to 
let everyone know exactly what each team 
member’s key tasks are. I hope that this will 
clear up who to go to if you have a question 
or require information, however if you are 
ever unsure – please don’t hesitate to contact 
me for clarification. 

HR Officer – Phoebe Tough

Phoebe sits in our Bomaderry office and 
works full time – Monday to Friday. This 
position is responsible for the key areas of: 

• Supporting Recruitment Processes 
• Assisting in the maintenance of staff 

personnel files
• Supporting Work Health and Safety 

systems and processes 
• Supporting  HR Coordinator in the logistics 

for training (venues, catering, stationery 
requirements)

• Inductions for new staff

HR Coordinator – Kim Cottom

Kim also sits in our Bomaderry office and 
works Part Time – Tuesday, Wednesday and 
Thursday. This position is responsible for the 
key areas of:

• The development and scheduling of 
training, including assisting the Managers 
by developing identified training packages.

• Supporting WCF’s involvement in events 
and functions

• Assisting with Policy and Procedure 
development

• Assisting with HR Project work

HR Manager – Alicia Morris

While I work full time out of the Bomaderry 
office, you will likely be seeing more of me as 
I will be visiting other offices more frequently. 
My position is responsible for:

• Overseeing all HR functions for the agency
• All of agency Policy and Procedure
• Reportable Conduct Matters
• Managing all complaints and greivances
• HR initiatives, strategy development and 

project work
• Managing the onboarding and exiting of 

staff
• Providing advice and support to all 

Management and staff on HR related 
matters. 

Our HR program has several projects we 
are working on, including a full review of 
the Employee Handbook. This is a big task, 
however is a much-needed one, as this will 
allow staff to have easy access to current and 
relevant information. 

This will not replace HR policy and procedure; 
however will outline the key areas of the 
employment requirements of WCF. 



We are additionally finalising a Performance 
and Development Plan tool for permanent 
staff agency wide, and have done a trial on 
this for several members of the Management 
team. The Performance and Development 
plan will be an annual tool, with a six monthly 
review, which your supervisor will develop 
with you. This plan details the expectations 
of staff in meeting the specific needs of their 
position, also detailing how the supervisor 
is going to support you to achieve this. The 
plan will also identify areas of training or skill 
building that will assist and support you.  

This tool has been designed as a support 
to employees with understanding their Key 
Performance Indicators, how their role fits in 
with the agency vision and values and how 
they can work to meet the Role Requirement 
Framework. This tool will also assist in 
recognising future practice leaders in the 
agency and opportunities for reward and 
recognition, as it will identify those who go 
above and beyond in their roles. 

A roll out plan will be developed over the 
coming months for this to commence, and 
staff will be advised accordingly. 

I would like to thank everyone who has 
completed their iInduct Induction modules 
– this has now been rolled out to all staff and 
the Board. I know this was a big task and was 
quite tiresome, but I can assure you this was 
this was the biggest collection of modules we 
will ask you to do and new staff will do these 
in their first week. 

Future modules for existing staff will be 
smaller or single modules and we will be 
doing micro modules, where there are 
significant changes to a policy or procedure. 
This will simply be a copy of the new policy, 

which you will be required to read and 
acknowledge your understanding. Minor 
changes to policy and procedures will be 
forwarded to staff through email. 

IInduct is a multi-faceted program and we 
have commenced the use of iInduct for 
Compliance, which means that when one of 
your compliance documents becomes due 
for updating, you will receive texts and emails 
from iInduct requesting the documents. You 
can simply take a photograph of the document 
or submit a scanned copy and iInduct notifies 
the HR team. These documents will include: 

• Working with Children Checks
• National Police Checks
• Drivers Licence
• Motor Vehicle Registration
• Motor Vehicle Comprehensive Insurance

You will also begin to receive notifications 
through SMS and Email when you have 
training coming up, and we will be using 
iInduct as a record of the training that our staff 
have done. 

Staff Training and Development 

This has been an area of work that has not 
had adequate focus on, due to staff changes 
and the prioritisation of the OCG accreditation 
renewal. Kim will now be making this her 
priority, and will provide further update in the 
next Staff Newsletter. 

Kim has commenced the production of 
training packages for staff, in conjunction with 
the PSP Team Leaders and Regional Manager 
and we will be rolling out a Continuous 
Improvement Session on Relationship Based 
Practice through July, facilitated by Tony and 
the Team Leaders in PSP team meetings. 

Kim has been working with our Partner 
agency, South Coast Medical Service 
Aboriginal Corporation (AMS) in Nowra to 
develop practical sessions for staff and you can 
to see a higher level of training to commence 
over the next 6 – 12 months in Futures 
Planning, Structured Decision Making (SDM) 
Tool, Restoration and Cultural Planning. 



In our recent OCG accreditation audit, an 
area of improvement for practice identified by 
the OCG was around Cultural Planning and 
WCF agreed that this was one area that we 
would respond to immediately to strengthen 
our current practice. 

While WCF is working with the AMS on ATSI 
Cultural planning, it is critical that we get 
this right for CALD children also. We have 
engaged Settlement Services International to 
provide mandatory Cultural Responsiveness 
Training for our casework teams on 29th 
August, 2019.  

This full day workshop has been designed to: 

Assist participants to develop multicultural 
care plans that move past the basics of 
cultural exposure into more meaningful 
and practical ways to support a child’s 
development of positive cultural identity. 

Participants will be able to:

• Define culturally responsive practice 
• Describe the key competencies for 

caring for children and young people 
from culturally and linguistically diverse 
backgrounds 

• Reflect on the impact of culture and 
unconscious bias in assessing cultural 
needs 

• Identify the importance of positive cultural 
identity for children in care 

• Develop an effective and child-focused 
multicultural care plan 

All relevant staff have received a calendar 
invitation and an iinduct confirmation of the 
training. 

Please remember to keep an eye out for any 
training that you feel may benefit you in your 
position and discuss this with your supervisor. 

Work Health and Safety

While we have good policies and processes in 
place, and our staff are vigilant with identifying 
and mitigating risk, WHS has been an area 
that we have been unable to strengthen out 
practice even further. Now that we have 
Phoebe on the HR team, she will be looking at 
ways we can improve and grow our systems 
for WHS. 

As a start, Phoebe has completed site 
inspections on all WCF offices and I encourage 
everyone to speak to her if you have any 
further concerns. Phoebe will also be 
developing additional safety systems, such as 
fire drills. You will also start to see an increase 
in safety information provided through email 
and continued updates in our Staff newsletter. 



Lastly I would just like to let everyone know that RUOK? Day is on Thursday 12th 
September. Please remember that a very important conversation can simply start 
with the question ‘RU OK?’ You do not need to be an expert to make meaningful 
connections and to reach out to your workmates, friends, family and anyone who 
you feel may just need some support.  

I would like to encourage everyone to incorporate something yellow into your 
day on 12th September to support this very important initiative – there will be a 
prize for the most creative inclusion of yellow into the day! 

Alicia Morris
Human Resources Manager



PSP Program Update
Meg Lawton

PSP Team Leader - Warrilla 

As PSP team leader I never take for granted what 
a privilege it is to work towards permanent 
outcomes for the children in our care. Not 
going to lie, it can be an uncomfortable space 
to sit, some days perched on the edge of 
indecision with one foot on steady ground 
while hanging on to hope by my fingernails. 
It’s precarious and scary, huge and significant, 
it’s frightening and rewarding, but always, 
always an honour. I come into work each 
day knowing there will be challenges, difficult 
conversations, complex issues, and diverse 
perspectives to balance and juggle. But having 
a kind hearted, open minded team with 
the courage to follow me into the grey and 
unknown spaces of this work, inspires me to 
explore new possibilities and peek underneath 
the unthought thoughts. Together we have 
been putting down our preconceived beliefs 
and unrealised biases about children, carers 
and parents and taking a moment to consider 
alternatives, the maybe’s and perhaps’s. These 
children deserve more than an old story retold, 
they need us to be forever curious and brave 
enough to let go what we think we may know.  

In this role, I find guardianship the smoothest 
pathway to navigate as there are less sticking 
points for carers and parents, with most in 
agreement of outcomes. Adoption can be 
difficult with various potholes here and there-  
but restoration is where I find the journey 
can require high end hiking boots and your 
best girl guide navigation skills. From teens 
self-placing where the adults run behind just 
making it work, to well-thought-out best-
intentioned transitions fraying at the edges. 
The team have managed restorations ranging 
from the planned to unplanned. They have a 
keen eye for upcoming dangers, are equipped 
for all weather conditions, and remain light on 
their feet in order to catch whatever may fall. 
We have returned babies to their fathers, and 

reengaged with mothers who’ve been hiding 
in shadows of shame. The restoration space 
requires courage and hope in equal measure. 
And sometimes, just the courage to hope.

Change is pretty frightening, (cause who doesn’t 
like being comfy and just wishing for the best?) 
so we must grab each other’s hand as we tread 
gently on this unstable ground. And when I say 
grab each other’s hand, I mean reach out for 
the sweaty palmed IAS’s and Clinician’s hand 
waving offering help in rocky times. I cannot 
thank these teams enough for supporting 
and working collaboratively together in this 
space. As some carers face grief, heartache 
and loss, the IAS caseworker’s role to sit in this 
sadness is paramount to the wellbeing of our 
carers. Nobody, I don’t care who you are, can 
underestimate the power of a cup of tea. And 
as the Clinicians straddle therapy, training and 
support for our parents, children and carers, I 
hope the PSP team can close the gap by working 
together in case reviews and home visits - so 
you don’t have to juggle swords blindfolded 
while doing the splits on a tightrope. 

So, for all its challenges, decisions and random 
fireballs -at the end of the day I simply feel 
honoured to play a part in holding a child’s 
future gently in both hands.



PSP Program Update
Marcus Levett

PSP Team Leader - Ulladulla 

Clinical Service Team Update
Amber Webb

Clinical Services Team Leader

Good day William Campbell staff! Ulladulla is excited to welcome Justine White to the casework 
team and Marcus Levett to the PSP Team Leader role as we say goodbye to Jo Edwards and thank 
her for her contribution and efforts for children, carers and families during her time with WCF. 
We have seen a lot of changes down here though now as we look to complete this with a new 
caseworker hopefully in the coming weeks, we can work hard to maintain standards for children 
in care as part of our OCG requirements, and continue to work together as we begin to work 
more closely with our Bomaderry collegues. 

We welcome Kardelia Salt to carers Michelle & Trevor Joyce in Ulladulla as we complete our CMT 
with Marymead in Canberra and work to have ‘Kardy’ settled as quickly as possible. Lastly, please 
make Thomas Swan feel welcome over the next 4 weeks if you see him around the Bomaderry 
or Ulladulla offices, he will be completing his 100 hours of student placement to work towards 
finishing his Diploma in Community Services. Welcome Thomas. 

The child development and trauma guide (0- 18 years) is an excellent resource for caseworkers, clinicians 
and carers. It has recently been sent out to all managers and would be an excellent resource to print off 
and have on your desk. The guide highlights the typical developmental pathways of children and the 
typical indicators of trauma at differing ages and stages of development. The child development and 
trauma guide will help to inform good practice and also act as a prompt for caseworkers and clinicians to 
integrate knowledge from child development, trauma and importantly to offer practical, age appropriate 
advice as to the needs of children and their parents and carers when trauma has occurred. 

This information coupled information about the child from carers, parents and significant others, will result 
in a more holistic picture. It is essential to have accurate information about the values and child rearing 
practices of the cultural group to which a child belongs, in order to appreciate that child’s development. 
This is an excellent quick go to guide to remind us about where children should be at developmentally 
and what we can do to support the children we care for and their carers or parents to best meet their 
needs. Please take the time to get a copy from your manager.



NAIDOC WEEK





10th October 2019
Nowra Showground 10am - 2:30pm

Keeping Kin CoNnected

SAVE THE DATE!
We will be 
attending!



Time:  12:00pm - 1:30pm

Venue: Shoalhaven Entertainment Centre

The Trust the Signs Tour 
is coming to Nowra

Gosford!FREE event - all welcome
Learn when and how to ask R U OK?  |  BBQ |  Activities for all ages 

More info at ruok.org.au

Date: Saturday, 7 September

We will be 
attending!



Sydney Comedy Festival 
Showcase

Shoalhaven Entertainment 
Centre

17/08/2019 - 8:00pm - 10:00pm
All tickets from $30.00 to $40.00

The Sydney Comedy Festival Showcase Tour 
will be tearing up the freeways of Australia for 
the seventh year in a row to bring the crème 
de la crème of the 2019 Festival to Nowra! 
Expertly curated and lovingly presented, the 
Showcase will feature some of the Festival’s 
hottest acts live on stage for an incredible two 
hours of hard-hitting laughter. Boasting a line-
up of veteran favourites, international stars, 
and some of the freshest emerging talents, 
this jam-packed night of pure entertainment 
will leave you sore from belly laughs! So call 
your pals and grab your tickets to the funniest 
night of entertainment you will see all year 
– don’t miss out on a huge night of laughs! 
Pizza menu and bar available at the venue.

Travelling Film Festival 
Wollongong

68 Burelli Street, Wollongong

2 - 4 August 2019

The Travelling Film Festival (TFF), Australia’s 
longest running travelling film festival, 
showcases Australian and international 
features, documentaries and short films in 
regional Australia. 

The Travelling Film Festival (TFF) treats 
Wollongong to the best in world cinema at 
Greater Union Cinemas. They will be returning 
with an exciting new program in 2018.

The always-popular Opening Night 
celebration will include free drinks after the 
screening.

Make sure you stay in the loop by ‘liking’ the 
dedicated Facebook page for updates, special 
offers and exclusive competitions!

What’s on



Ingredients:

• 1 red onion, finely chopped
• 1 teaspoon ground cumin
• 1 teaspoon ground coriander
• 250g lamb mince
• salt and pepper
• 175g butternut pumpkin, peeled, 

deseeded, thinly sliced
• 1 1/2 tablespoons tomato paste
• 2 large rounds Lebanese bread
• 150g feta, crumbled
• 2 tablespoons pinenuts
• 1 tablespoon chopped flat-leaf 

parsley

 

Method:

1. Preheat oven to 200°C. When hot, place 2 flat baking trays 
in the oven to heat.

2. Meanwhile, lightly spray a non-stick frying pan with 
oil spray and place over high heat. Cook the onion for 
5 minutes or until golden brown. Add the cumin and 
coriander and cook for 1 minute. Add the mince, stirring 
to break it up with a fork, and cook for 5 minutes or until 
any moisture has evaporated. Season with salt and pepper 
and remove from heat.

3. While the mince mixture is cooking, steam the pumpkin 
for 2-3 minutes or until just tender.

4. Spoon the tomato paste over the Lebanese bread. Divide 
the pumpkin, lamb mixture, fetta and pinenuts between 
the 2 rounds of bread. Place on the preheated baking trays 
and bake for 8 minutes or until crisp. Scatter with parsley 
and serve immediately.

LET’S COOK!

Middle Eastern spiced lamb pizza



Ingredients:

• 1 egg, whisked, for brushing

• 1 quantity vanilla sour cream 

pastry, shaped into a disc 

before wrapping and chilling

• 2 tsp demerara sugar, to 

sprinkle

• pouring cream, vanilla ice-

cream or custard, to serve

Apple and Rhubarb Filling:

• ground cinnamon

• 1 tsp vanilla bean paste

• 1 orange, rind finely grated

• 110 g (½ cup) demerara sugar

• 1½ tbsp plain flour

• 6 Granny Smith apples

• 750 g trimmed rhubarb, 

• 30 g unsalted butter, finely 

diced

Method:
1. Preheat the oven to 200°C (180°C fan-forced). Use your 

fingertips to rub cinnamon, vanilla bean paste and orange rind 
through the sugar in a medium bowl. Stir in the flour. Peel, core 
and cut the apples into thin slices and place in a separate bowl, 
along with rhubarb and sugar mixture. Toss gently to combine.

2. Spoon the filling into an ungreased 23 cm diameter ceramic 
or metal pie dish and then dot with the diced butter. Brush the 
edge of the pie dish with the whisked egg.

3. Roll out the vanilla sour cream pastry to make a pie lid about 
5mm thick. Use a 2cm round cutter to cut out a circle form the 
centre. Carefully drape the pastry loosely around the rolling pin 
and place on top of the pie. Use your thumb and index finger 
to press the pie pastry top onto the rim of the pie dish to seal. 
Trim the excess pastry and brush the top with some of the 
remaining whisked egg and then sprinkle with demerara sugar.

4. Bake for 30 minutes. Reduce temperature to 160°C (140°C fan-
forced) and bake for a further 40-45 minutes or until the pastry 
is golden and cooked through. Remove the pie from the oven 
and stand for 5 minutes before serving warm with cream, ice 
cream or custard.

Rhubarb and apple pie

LET’S BAKE!



First person to complete and email your completed 
crossword (using word and phrases from this months 
newsletter) to h.elley@wcfoundation.org.au will win a 

$20 Bunnings or Myers giftcard!


