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CEO
Message
Hello everyone, and what a wonderful day we had together at our recent luncheon. The feedback 
we received was very encouraging and I felt such a happy and positive vibe in the room. Bill told 
me that he loved meeting the new staff and catching up with the old staff. 

I sent our video presentation to our OCG auditors and they thought it was great! Tony and I also 
ran into one of the auditors at a recent conference we attended, she commented on how great 
the video was, and when I thanked her for the feedback, she said that we are a great agency that 
does great work. It was yet another proud CEO moment.

To celebrate achievements, I have decided that in each staff newsletter I would like to acknowledge 
these with a $50.00 gift voucher. This will be awarded to one staff member per newsletter however 
this month we have had two great achievements that deserve recognition.

The first one goes to Meg Lawton, PSP Team leader - Warilla. Since Meg commenced with us she 
has carried a higher caseload than any other Team Leader, which in turn has doubled her work 
load. Thank you Meg for carrying the load until we were able to recruit and develop a new PSP 
team in Dapto. Your hard work and commitment has been greatly appreciated by Tony, the board 
and myself.

The second one goes to Brooke Collins, PSP Caseworker - Warilla. I was reading some lovely 
comments that Rachael Riddington wrote in her board report about Brooke and a restoration 
that Brooke is involved in. Rachael wrote, “I also have a great appreciation for Brooke and the 
many hours she has spent to get CE home and the ongoing support she has provided to keep 
her there”. I hear about the challenges of restoration work from so far away, so thank you Brooke 
for the work that you have done with this YP and her family. 

I also think it is only fair to also acknowledge Caitlin, PSP Caseworker - Bomaderry for her work 
with a father that I wrote about in the last newsletter. He wrote Caitlin a lovely letter from prison 
thanking her for all the work she does for his children, and for keeping him informed. Well Done 
Caitlin. 

The Dapto Plans have been submitted to Council this week, Yay Yay ! so let’s hope for a speedy 
approval. 



Hollea Elley, our Marketing and Communication Manager, will be getting married on the 02/11/19. The 
leadership team had a special morning tea during our last meeting to celebrate with her.

We would like to wish her all the very best of wishes for her special day and for her future as she enters 
into a new chapter of her life. 

I am now booked in for Dapto and Warilla PSP team meetings and the Bomaderry/Ulladulla combined 
PSP team meeting, along with a monthly day working from the Ulladulla Office, and I am very much 
looking forward to spending time with the teams.

Many Thanks

Sonia Liddicoat
CEO
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54 days until Christmas. 36 days until our Christmas Family Fun Day. 41 days until our Staff Christmas 
Party! 

Christmas is one of the biggest times of years for the Marketing team. We have been busy planning away 
at the new Christmas campaign and preparing for the upcoming events. 

With only a short while until our Christmas Family Fun Day, I encourage you when talking to carers to ask 
them if they are attending the day. RSVP’s can be made to any WCF staff member, via phone or through 
our website. Please ensure you send through any RSVP’s you receive from carers to the Marketing team. 
All staff and their families are invited to attend the day too. We have certain staff who will be working the 
day and ensuring the event is running smoothly.

Thank you to those staff members who have RSVP’d for the upcoming staff Christmas Party! There are still 
a few staff who have not RSVP’d yet, so please make sure you respond (either accept or decline) to the 
calendar invite by the 27th November 2019. 

On the 10th October 2019 WCF attended Keeping Kin Connected. It was a great day, enjoyed by many 
children, young people and families! Thank you to Caitlin, Emily and Sonia for coming along and helping 
on the day! 

Marketing Team Update 

We are excited to announce we have launched a new campaign called From the Heart. From the Heart 
came from deciding what message we really wanted to convey to the community and those interested in 
becoming carers. Everything led back to heart, heartfelt or heartwarming. We found that From the Heart 
could not only touch on becoming a carer, but also tell carer stories, volunteer stories, kid stories and staff 
stories. We are very excited about our new campaign and hope you all enjoy it! Jump onto our Facebook 
and Instagram to see more! 

On more personal news, I am getting married tomorrow! I am taking a few days leave before and after the 
wedding (30th October – 6th November) and will be back at work on the 7th November 2019. Please email 
Andreas (Tuesday, Wednesday and Friday) or Emma (Monday, Thursday) for any marketing enquiries.

Hollea Elley
Marketing and Communications Manager



As we have a number of new staff on board we thought it would be a good opportunity to provide an update 
on probity check and safety requirements and processes. 

IAS are responsible for ensuring that all authorised carers and household members have current probity 
checks. There are 2 checks that need to be kept up to date for all carers and household members. These are 
the National police check and Working with children’s check. IAS also need to ensure the safety of a carers 
home and  carry out housing inspections annually. 

IAS complete these checks prior to authorisation and review when they are up for renewal and at the carers 
annual review. However, when there is a change of circumstances in a carers home, it’s important that IAS 
are informed so that all checks are completed. This may include a new household member, a household 
member leaves the home, a household member turns 16 or 18, or a carer moves house. 

The National police check is required for all authorised carers and household members over 16 years of age. 
WCF renew police checks every 3 years.
The WWCC is required for all carers and adult household members 18 years and over. 

If you visit or speak with a carer and there has been a change in their circumstances, please let IAS know 
about this so we can ensure we have all the accurate documentation for each carer and household 
member.  

When you discover that a household member is turning 16 or 18 years, or there is a change in circumstances 
in the carers home, please remind them that these checks are a priority. 

Police check process for carers and adult household members 16 years and over:
• Carer or adult household member provides 4 pieces of identification. This usually includes: Birth certificate 

or current passport, current driver’s licence, medicare card and a debit or credit card. These do not need 
to be certified, so you can take pictures of these on your phone provided it shows the expiry date and full 
names of the applicant.

• Identification is sent to Suellen who then sends an email to the carer/ household member with a link to 
complete their application. This is done through Crimcheck and is at no cost to the carer. 

• This process is the same for renewal of National police checks.

WWCC process for carers and adult household members 18 years and over:
• Applicant goes to the WWCC website https://www.service.nsw.gov.au/transaction/apply-working-

children-check and completes the online application form. They are required to upload identification. 
• There will be a drop down box that indicates “foster carer” which when selected will waiver the $80 fee. 
• Applicants will then be provided with an “APP” (application number). This number will start with APP and 

have seven numbers following. Once they have this number they will then need to attend an RMS office 
with their identification and APP number to complete the check. 

• Once the applicant has attended the RMS, they must notify WCF so that Suellen can verify their check 
with the OCG. The check is not valid until this process is completed. 

For renewal of WWCC:
• Applicant goes to the WWCC website for renewal https://wwccheck.ccyp.nsw.gov.au/Applicants/Renewal 

and completes the online renewal application.
• Applicant must then go to the RMS and renew the check. 
• Applicant advises WCF that they have attended the RMS and Suellen can then verify their WWCC with 

OCG. 
• Renewed WWCC will retain the same WWCC number. 
• Some applicants may require a WWCC for other child related employment. If so, their check number will 

end in “E” or if a WWCC is required only for their role as a foster carer or volunteer, their check number 
will end in a “V.”

Please remember that it is an offence to have children in statutory care placed with a carer or household 
member who does not have a  current WWCC. WCF may be subject to heavy fines and the children 
placed may be at risk of being removed from the placement. 

If you or your carers have any questions regarding any probity, ongoing checks, including change in 
circumstances, or the role of the IAS team, we are always happy to help out with these, so please don’t 
hesitate to give us a call or email.

Ngaere Rayner
Intake, Assessment & Support Officer

Intake, Assessment & Support Update



Hi Everyone, as mentioned, last newsletter Kirsty and Carla moved up to Nowra Hill House 
recently and are settling in really well however Carla has been on her own for the last couple of 
weeks whilst Kirsty has been on leave in America.  We have heard from Kirsty; she is enjoying 
her time away.  Kirsty is back on 28/10/19.

Our casual worker recruitment closed on 11/10/19 – currently we have several candidates who 
we will be interviewing on 28th and 29th of October.  I am hoping we will be able to bolster 
our current casual pool after we complete the recruitment process.  We will keep you posted.

We are currently providing a significant amount of support work for children with NDIS plans.  
Dependent on a child’s goals, we usually work out of their Core (Assistance with Social and 
Community Participation) or Capacity Building (Increased Social and Community Participation 
or Improved Daily Living) to provide support around independent living skills and personal 
hygiene, routines in and outside the home, social interactions individually or as part of a group.  
Support can be in the home, at the Nowra Hill House or in the community.

I work closely with several organisations around NDIS support for children such as the 
Disability Trust, Uniting, CareSouth, Benevolent Society and ANALA Care.  These organisations 
are primarily Service Providers whose role it is to source individuals and organisation that can 
provide supports within a child, young persons or adults plan.

If you have any children on your caseload who have a NDIS plan and you would like some 
assistance around providing supports, attending initial or review meetings or understanding the 
child’s plan, please don’t hesitate to contact me for a chat.

We have been working intensively over the last 4 months and 6 weeks with two families in 
the Shoalhaven under the family preservation and restoration banner.  The key to successful 
intensive work with families in their homes is having minimal numbers of workers so that 
positive and trusting relationships can be developed, goals/actions and responses are 
consistent.  

I want to send a special thank you to Louise and Aimee (currently on their second 12-week 
session of support for the family they have been working with) with plans to commence 
stepping down services to test the strengths and learned strategies from supports so far 
and Shantelle, Brandon, Sam and Nathan for their resilience, compassion and consistent 
communication with each other for another little fellow and his family who have endured 
several weeks of escalated and extremely unsafe behaviours which impacted on the child’s 
safety, wellbeing and placement.

Department of Communities and Justice have provided me with positive feedback on all the 
work with these two families and I feel very fortunate to have such dedicated workers on the 
team.  

As always, please feel free to come up and spend some time with us up at Nowra Hill.  We 
would love to see you.

Jenny O’Donnell
Family Support Services Manager

Family Support 
Services Update



 
Update

WCF Staff 

Alicia Morris

We continue to work on filling up our teams 
and this month have welcomed:

Luke Penniall – Permanency Support Program 
Team Leader – Dapto

Luke joins WCF with a lot of experience in 
the Out of Home Care Sector, having most 
recently been in the role of Child Protection 
Caseworker with Department of Communities 
and Justice (Formerly Family and Community 
Services). Through this role, Luke was 
undertaking intensive work with families and 
high risk prenatal cases, risk assessments, case 
planning and court document preparation.

Prior to his employment at DCJ, Luke was with 
Life without Barriers in the role of Care Team 
Manager. Through this position, he managed 
a team of staff, monitoring and reviewing all 
associated work with both caseworkers and 
carer support staff. Luke also collaborated with 
other internal services, including their clinical 
team and supported staff with restoration 
work. Luke also has previous experience in 
managing a residential service, direct carer 
support and in disability work.  

Nicholas Blow – Permanency Support Program 
Caseworker – Dapto

Nick also joined the Permanency Support 
Program in Dapto, and has been most recently 
working as a Case Manager for McKillop 
Family Services. Through his work at McKillop, 

Nick has been navigating the permanency 
support pathways, case planning and working 
collaboratively with DCJ to meet the needs of 
the Children and Young People on his caseload. 

Previously, Nick was a Community Project 
Officer with Argyle Community Housing where 
he worked intensively with families in the 
social housing sector, supporting vulnerable 
and homeless people in obtaining stability and 
safety. 

Nick has also had experience in working with 
indigenous communities in southwest Sydney, 
to assist with education, health and housing 
in areas including Claymore and Macquarie 
Fields and has a passion for humanitarian work 
with refugees, and has done this through the 
Strategic Community Assistance to Refugee 
Families (SCARF) program in the Illawarra. 

iinduct

I would like to say thanks to everyone for taking 
the time to complete the iinduct module for 
Just Culture. We have had some great feedback 
about the iinduct system and about the new 
Just Culture Decision Making Policy and Tool, 
as well as the updated policies, and are looking 
forward to further embedding these systems 
into the agency culture.

We will be building more modules and using 
the iinduct system to disseminate information 
more frequently in the future, so keep an eye 
out for your texts and emails.



Training and 
Development

As we approach the end of 2019, Training and 
Development for WCF will begin to wind down 
for the year. In the meantime, we still have a 
couple of big training events coming up while 
we also begin planning for 2020.

October

October has seen the beginning of WCF’s 
“Continuous Improvement” training sessions. 
These sessions will see staff regularly participate 
in short, in house training sessions to build on 
the skills and understanding of staff. This will 
continue to support WCF building a highly 
skilled workforce equipped to achieve the best 
possible outcomes for the children, young 
people and families that we work with.

This month’s Continuous Improvement topic 
was ‘Relationship Based Practice’ which was 
facilitated by Tony Ryan and presented to all 
PSP staff, as well as relevant staff from other 
teams. In these sessions, Tony highlighted 
the importance of building positive working 
relationships with children, young people and 
their families, and provided staff with strategies 
to support this.

Selected staff across the agency also took part 
in Child Restraint training which was delivered 
by KidSafe. This training provided participating 
staff with the knowledge and skills to help 
ensure the safety of children in WCF care while 
being transported by not only staff, but also 
carers.

Soon you will be able to see some positive 
effects, as those that have taken part in this 
training begin to offer support and advice 
to all WCF staff to select and correctly install 
car seats. These skills will also begin to be 
incorporated into Work Health and Safety, with 

IAS staff including car seat checks and support 
into annual carer reviews, and well as car seat 
safety checks to be incorporated into WHS 
procedures.

November

In November we will have our last major 
training event for 2019. Eleonora De Michele will 
be returning to train WCF staff in the Structured 
Decision Making (SDM) System and the 
Restoration Tool. This training will be attended 
by the PSP teams as well as the Clinical team, 
and will aim to support staff in being confident 
in evaluating restoration for children and young 
people in care, and in the use of the Restoration 
and other SDM Tools.

Kim Cottom
HR Coordinator

Work Health 
& Safety

WH&S Manual

The WH&S Manual has been in review over 
the past few months and once complete it will 
replace the current WH&S policies at WCF. The 
Manual will be completed and available for staff 
towards the end of November 2019.
Stay tuned!

Evacuation Procedures

Evacuation Drills

During October, I had the pleasure to visit your 
offices wearing my hardhat and high Vis vest 
conducting the office evacuation drills. These 
were completed very efficiently and staff have 
been helpful during this process. I have also 



received some great feedback from staff after 
conducting the evacuation drills, which is 
very important for our WH&S continuous 
improvement. Thank you!

Emergency Procedures Manual

We have completed and distributed our 
new Emergency Procedures Manual around 
the offices at WCF. If you have not already, I 
encourage everyone to become familiar with 
the procedures and processes in relation to 
emergencies. 

Wellbeing

October was National Safe Work Month run by 
Safe Work Australia to emphasise the importance 
of building a safe and healthy workplace for 
Australians. Here at WCF we are serious about 
safety and encourage staff to speak up if there 
are any health and safety concerns that are 
identified. 
 
On October 1 we celebrated International 
Coffee Day at WCF with coffee and biscuits to 
treat everyone. This initiative was celebrated by 
all offices drinking coffee and enjoying some 
sweet treats together. 

On October 4 we celebrated World Smile Day at 
WCF. For this initiative, we held a competition 
for the Worst Dad Joke. Thank you to everyone 
who participated, it was a great day for laughter 
and smiles!

WCF’s founder Bill Campbell judged the 
competition and Carla Legge won with the 
following joke:

‘’What do you call someone with no body and 
no nose? Nobody knows’’

On October 10 WCF recognised World Mental 
Health Day by incorporating the colour blue 
into the working day. It was a day to remember 
the part that we play as a community in creating 
a mentally healthy society, well done for those 
who participated! 

On October 25 WCF celebrated World Pasta 
Day! This day is a celebration of good, 
sustainable food and did someone say, carbs? 
In recognition of this day staff brought in 
their absolute FAVOURITE pasta dish to work. 
Linguine, ravioli, spaghetti, lasagna, boscaiola, 
carbonara... Yum! 

On November 12 WCF will be celebrating 
World Kindness Day. This day was created to 
encourage kindness in the world to become 
the “norm”. In celebration of this day, I want 
to encourage everyone to complement each 
other at work. A simple positive affirmation on 
a post-it note left on your colleagues’ desk will 
surely make their day! 

Phoebe Tough 
HR Officer



Newsletter Content - Finance & Admin (incl Farm)

Message from our Chief Financial Officer, Donna Jones:

I have really enjoyed reading the staff newsletters since they started, and Hollea and her team definitely 
produce a professional and informative newsletter.  It’s great to read and catch up with what is happening 
throughout the Agency.  So, now we can also include a little bit of news from Head Office, Administration 
& Finance in our Newsletter. 

I’m very happy to report this month we have our Financial Audit completed with a big tick on our 
compliance in relation to current Accounting Standards and Corporate Compliance.  Now we are ready 
to complete our part of WCF’s Annual Report and lodge our Annual Compliance Documents with FACS 
and Australian Charities and Not-for-Profit Commission.  A big thank you to our Finance Team, Jane, Kelly 
& Nina for assisting in getting our financial records and data recording accurate and detailed which was 
very helpful for the Auditors.

Our Board had the pleasure of having Alicia as our guest at our September meeting, and spending 
some time with us in training on Reportable Conduct and WCF Investigation Process.  The Board always 
appreciates our guest visits, as it gives them a chance to get to know a little more about the different 
areas of our Agency, and importantly meet our great people!  So thank you Alicia and all those who have 
previously attended, it has been very valuable.

Timesheets

As you know we made a slight change to our timesheet and would like to thank everyone for getting 
on board with that straight away.  We also have been receiving the timesheets and carer claim forms by 
Tuesday afternoon which is really helpful to get the payments through to the bank on time, so thank you 
everyone

Staff Expense Reimbursements

Just a reminder about our weekly staff expense reimbursements process:

• Expense reimbursements $30 & under do not require a payment requisition;
• Receipts showing GST are to be emailed to accounts@wcfoundation.org.au by 11 am each Monday;
• Please include in your email:
 o    Attached clear receipt - showing GST, business name (remember you can use your phone to  
       take a photo of the receipt and then email)
 o    Reason for the purchase
 o    Child/Young Person the receipt relates to or if not child related the office/program area
       The more information the better. 

Please make use of this system so we can get your reimbursements to you as quickly as possible and help 
us compile with our auditors request of reducing petty cash usage. Petty cash is for irregular, minor and 
incidental costs, where there is no other option.

Medicare Claims

To assist our PSP teams the Head Office Finance team will now be completing Medicare Claims, we hope 
this will be helpful to everyone. Please ensure all C/YP have their Medicare details recorded in CDS.

Finance & Admin



Message from our Financial Manager, Jane Russell

Hi everyone, as most of you are aware I am currently on maternity leave, looking after my girls Aaliyah (17 
months) and Kalani (10 weeks). Being a parent has come with exciting and rewarding challenges, which I 
am sure a lot of you can appreciate. I look forward to meeting our new staff and catching up with all staff 
at our Christmas luncheon. Special Congratulations to Sonia, Tony & the whole PSP teams on achieving 
Accreditation with fabulous results.  

As a part of the Head Office Finance & Admin team, I look forward to the opportunity of providing you all 
with news from our neck of the woods. We are always open to suggestions on how we can improve our 
processes & any feedback is welcomed, please feel free to email me: j.russell@wcfoundation.org.au - after 
all, Teamwork makes the dream work!

Accounts & Administration Officer, Nina Brabner

Creation of a new WCF Assets Register

I took this on board knowing there was a large amount of records to amass considering it was for the 
whole of the WCF Organisation and it felt daunting at times.  However, I can now say that it is practically 
complete which is a great feeling since I like completing tasks and you are all mostly free from me coming 
around getting comfortable at your desks!

This experience, as a new employee, has allowed me to visit and spend some time in each of the Offices 
as well as the Farm & Cottage 1. I have met some lovely, caring and funny team members performing 
their roles and it has given me a good insight of the bigger picture and how we are all a part in this great 
work that WCF offers our community. Thank you for being so accommodating and meeting you all has 
definitely been a highlight of my time here so far.  I hope to have other opportunities of getting out and 
about again!

Update from our Property & Maintenance Manager, Craig Rogers

Latest work I have completed:

• Planting of new trees on the farm
• Assisting with Cottage 1 Office setup for Jenny & her team
• Re-arranging desks, cabinets at Warilla & Dapto to welcome new staff

What is the Work Request Process & Form?

Any job that you need me to do, you are required to complete a Work Request Form, which is saved in our 
shared common. The completed form needs to be emailed to Suellen as a word document so that Suellen 
can allocate time & resources for me to complete the job for you in a timely manner.  



Clinical Service Team Update
Amber Webb

Clinical Services Team Leader

Hi Everyone!

Thought for this newsletter I would outline the testing that Matt from the clinical team is able to 
undertake with the children we are working with. Matt is able to complete the WISC-V, WAIS-III and WIAT-
III intelligence tests and ABAS-3 functional behaviour assessments. These assessments can be used for 
diagnosis of an intellectual disability, or to guide supports for the young person. 

The WISC- V or The Wechsler Intelligence Scale for Children – Fifth Edition
is an assessment of children’s overall intellectual ability and various specific cognitive domains. 

The WISC-V assessment provides the following scores:

• A Composite Score that represents a child’s overall intellectual ability (FSIQ)
• Primary Index Scores that measure the following areas of cognitive functioning: Verbal Comprehension 

Index (VCI), Visual Spatial Index (VSI), Fluid Reasoning Index (FRI), Working Memory Index (WMI), and 
the Processing Speed Index (PSI).

• Ancillary Index Scores are also provided: The Quantitative Reasoning Index (QRI) ; Auditory Working 
Memory Index (AWMI); Nonverbal Index (NVI); General Ability Index (GAI); and the Cognitive 
Proficiency Index (CPI).

•  This assessment takes on average 1.5 hours to complete 

The WISC-III or the Wechsler Adult Intelligence Scale – Third Edition 
is an assessment of adults’ overall cognitive ability and four specific domains of intelligence. This 
assessment takes on average 1.5 hours to complete. 

The WIAT-III or the Wechsler Individual Achievement Test – Third Edition 
is a measure of oral language, reading, written language and mathematics 

• The Oral Language score indicates how well a child performs on tasks measuring the ability to listen 
for details as well as verbal word fluency.

• The Total Reading score indicates how well a child perform on tasks which assess word recognition 
skills, as well as reading comprehension abilities.

• The Basic Reading score indicates how well a child performs on reading tasks using both real and 
made up words.

• The Reading Comprehension and Fluency score indicates how well a child performs on tasks requiring 
accuracy of reading and comprehension of texts.

• The Written Expression score indicates how well a child performs on tasks assessing basic skills such 
as letter formation and spelling as well as more complex skills such as written word fluency and essay 
composition.

• The Mathematics score indicates how well a child performs on tasks evaluating one’s ability to 
identify and write numbers and solve mathematics calculations, problem solve mathematical worded 
questions, and compute answers in a given timeframe.

• The Maths Fluency score indicates how well a child perform on timed tasks using addition, subtraction 
and multiplication assessing ability to compute fluently.

• The Total Achievement Score indicates overall academic functioning.
• The WIAT-III is often requested by parents and school counsellors as the detailed results are invaluable 

for teachers developing Individual Learning Plans (ILPs) for the school setting. It is usually conducted 
in conjunction with the WISC-V for a comprehensive academic and cognitive assessment. 

This assessment takes on average 1.5 hours to complete. 



The ABAS-3 or The Adaptive Behavioural Assessment Scale – Third Edition 

is a measure of adaptive behaviour across three broad domains: conceptual, social and practical. ABAS is 
used to 

• Assess adaptive skills, 
• Assist in diagnosing and classifying various developmental, 
• Learning, and behavioural disabilities and disorders, 
• Identify strengths and weaknesses, 
• Develop treatment plans and training goals, 
• Document and monitor progress over time, 
• Determine eligibility for services such as disability pension, 
• Evaluate capacity to live or work independently and facilitate research and program evaluation
• This assessment takes on average 30 minutes to complete and is administered to both the carer and 

the school teacher. 

This testing will be of benefit to all casework and case planning for the children we work with. If you 
would like Matt to carry out any of this testing on a child you are working with please fill out the referral 
form on the common drive or feel free to call or email me for a chat 

PSP Program Update 

Hello everyone! The Bomaderry team have had some great success stories for the young people we work 
with over the last couple of months. 

We have a thirteen year old young person with additional needs make it to state in Cross Country and 
Athletics. This young person competed in the 800m and 100m at Homebush and 300m at Eastern 
Creek. The strength and determination to achieve excellent results has seen them come 11th in the state. 
Bomaderry team congratulate this young person on their dedication and hard work.

As we approach the end of the year we would like to praise the efforts of one of our other young people 
who has had particular difficulty in the past attending mainstream school on a full time basis. The school 
that this person is enrolled in has a different environment that is focused on individual learning and 
allows young people to learn at their own pace. Previously in a mainstream school this person had a 
33% attendance rate and now in 2019 has almost completed a full year of school attendance with a 73% 
attendance rate. This is an amazing achievement and they are on their way to achieving their ROSA. We 
wish them all the best in their future studies. 

What’s been happening for the PSP team?
Bomaderry would like to acknowledge that the PSP teams have worked together to support a young 
person whose had some challenging times and requires extra support outside of our work hours. 

In addition to this the PSP team have been dedicated to upskilling in the last month, engaging in several 
training opportunities. We’ve all completed;
• Legal training
• Cultural Responsiveness and Multicultural Care Planning 
• Continuous Improvement session focusing on positive relationship building
• Fire safety and emergency planning 

Thank you to HR and Tony for these training opportunities

Michelle, Caitlin, Ali, Jackie and Kerry 
Bomaderry PSP team 





Accreditation Luncheon



Fairgrounds Festival

6 - 7 December 2019
Berry Showgrounds

Fairgrounds Festival, situated in the idyllic 
town of Berry, harks back to festivals of the 70’s 
with gourmet eats, artisan markets, intimate 
artist experiences, Little Fairgrounds and craft 
workshops - there’s even a pool to make a 
splash in! Now in its fourth year, Fairgrounds 
has established itself as an intimate festival 
experience like no other, hosting a carefully 
curated line-up of international and local artists 
across the magnificent Main Stage and the up-
close-and-personal Windmill Stage. Foodie 
rejoice! From lovingly prepared, locally sourced, 
long-table dining experiences to sun soaked 
hangs at Garden Bar, there’s abundant places to 
relax with friends and indulge in gourmet food 
and premium wine. If you’re keen to stay, play 
and explore, there are shuttles to and from a 
host of regional areas. Wanna camp? Rivercamp 
is situated on a scenic riverbank where you 
can take a refreshing before venturing into the 
festival. For something extra special, indulge 
the inner VIP in a luxury bell tent. Fairgrounds 
promises to inspire and entertain all ages. As 
perfect for groups of friends as it is for families 

and everyone in between, you’ll create lifelong 
memories, celebrating everything that makes 
the Australian summer so special.

Wollongong Writers 
Festival

22 - 24 November 2019
Wollongong Art Gallery

Wollongong Writers Festival, a celebration of 
stories, art and ideas on the NSW South Coast, is 
excited to announce one of its most lit lineups 
of authors, poets, journalists, artists, comedians 
and musicians for its seventh annual festival 
this November.

The theme of this year’s festival is ‘All Lit Up’. 
Writers from across Australia will gather at 
Wollongong Art Gallery during November 22-
24 to celebrate the power of writing and art 
for illuminating topics that have been silenced, 
have a stigma attached to them, or need to be 
spoken about in new and more complex ways.

Workshops and events run at different times 
throughout aeach day. Please see https://
wollongongwritersfestival.com/a-message-
from-our-director for more details.

What’s on



Ingredients:

• 1 tablespoon olive oil
• 1 brown onion, finely chopped
• 2 garlic cloves, crushed
• 2 teaspoons fresh thyme leaves
• 500g chicken breast fillets, cut into 

2cm pieces
• 300ml ctn thickened cream
• 2 x 325g pkts ricotta and spinach 

tortellini
• 1 green shallot, trimmed, thinly 

sliced
• 60g (3/4 cup) finely grated 

parmesan
• 1/4 cup small fresh continental 

parsley leaves
• 2 tablespoons finely chopped 

fresh chives

 

LET’S COOK!

Very special fried rice

Method:

1. For tofu, combine marinade, ginger, sriracha and ¼ 
cup honey in a bowl. Add tofu and toss to combine. 
Cover and marinate in the fridge for 15 minutes, tossing 
occasionally.

2. Heat half the oil in a wok or large frying pan over high 
heat until just smoking. Add half the tofu and cook, 
tossing gently, for 3-4 minutes until golden. Transfer to 
a bowl. Repeat with remaining tofu. Add any marinade 
left in the bowl and remaining honey to the wok and 
cook, stirring, for 1-2 minutes until the mixture boils and 
thickens. Pour mixture over tofu and toss to coat. Cover.

3. Wipe wok or pan, add remaining oil and place over high 
heat. Add broccolini, stir-fry for 2-3 minutes until bright 
green and slightly charred, then add Brussels sprout, 
spring onion and ginger and toss for 2 minutes until 
Brussels sprout starts to wilt. Add rice and half the soy 
sauce and toss for 2 minutes or until heated through and 
well combined.

4. Transfer rice to a serving bowl or platter and drizzle with 
sesame oil and remaining soy sauce or tamari. Top with 
the tofu and sprinkle with the sesame seeds (if using).



Ingredients:

• 200g digestive biscuits

• 100g unsalted butter, 

melted

• 375g cream cheese, 

chopped, at room 

temperature

• 100g (1/2 cup) caster sugar

• 1 teaspoon vanilla extract

• 2 eggs

• 130g (1/2 cup) Greek-style 

yoghurt

• 8 x 45g Nestlé Kit Kat 

chocolate bars

• Melted dark chocolate, to 

serve

Baked Kit Kat cheesecake bars

LET’S BAKE!

Method:

1. Preheat oven to 160C/140C fan forced. Grease a square 20cm 
cake pan with baking paper, allowing the edges to overhang.

2. Process the biscuits in a food processor until finely crushed. 
Add butter and process until combined. Transfer to the 
prepared pan. Use a straight-sided glass to spread and press 
the mixture firmly over the base. Place in the fridge for 30 
minutes to chill.

3. Use an electric mixer to beat cream cheese, sugar and vanilla 
in a bowl for 2-3 minutes or until smooth. Add the eggs, 1 at a 
time, beating well after each addition. Add yoghurt and beat 
until just combined.

4. Cover the biscuit base with Kit Kats, reserving remaining to 
serve. Pour over the cheesecake mixture and smooth top. 
Bake for 35 minutes or until just firm to the touch. Turn oven 
off and leave cheesecake to cool in the oven for 1 hour. Chill 
overnight in fridge.

5. Remove cheesecake from the pan and cut into squares. 
Drizzle with chocolate and top with reserved chopped Kit 
Kat.



LET’S BAKE!

First person to complete and email your completed 
crossword (using word and phrases from this months 
newsletter) to h.elley@wcfoundation.org.au will win a 

$20 Bunnings or Myers giftcard!


